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Dear Canpals 

 

 

I wish to bring the following information for the benefit of AIBOC/ AINBOF cadres to erase the 

possible misgivings. 

 

1.  Undoubtedly AIBOC is an apex body for the officers movement never painted any political colour 

on it. 

 

2. The confederation was having the sectoral federations like AISBOF, ASSOCIATE BANKS 

FEDERATION, Federation of private banks, RRBOF, coop banks federation and all other PSBs 

affiliated individually. 

 

3. As every federation has got issues very much peculiar to them, the individual federations were 

pursuing their issues separately with the fraternal support of other constituents of AIBOC. 

4. The visionary leaders of the PSBs thoughtfully formed a federation for the PSBs too in the name of 

AINBOF expecting the current crisis well in advance, being faced by the PSBs now. 

5. The AINBOF was recognised as sectoral federation of the AIBOC and the AINBOF has been 

pursuing issues very much special and different from the issues faced by other federations. 

 

6. Nobody can deny a fact that the second option for pension is the solid achievement of AINBOF as 

the benefit also exclusively pertain to the constituents of AINBOF. 

 

7. Since then, the top positions of AIBOC have been alternatively held by the nominee of AISBOF 

and AINBOF. 

 

8. During the preparatory work of last triennial conference, learning that our Respected GS AIBOC 

had been individually approaching the constituents of AINBOF, I personally met and requested him 

to follow the tradition and he has readily agreed and informed me that AISBOF will accept the 

nomination of AINBOF for other position. 
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9. On the D day of triennial at Jaipur, during the meeting of all GS of the constituents of AIBOC, our 

GS informed the gathering that he is the nominee of AISBOF for the post of GS. 

 

10. I, as the GS of AINBOF, expressed our acceptance to the tradition and stated that the President 

nominee will be proposed by the AINBOF from out the constituents of AINBOF. 

 

11. All the GS of AIBOC constituents applauded that as it was the tradition and accordingly asked for 

the nominee of AINBOF for the President position of AIBOC. 

 

12. We the constituents of the AINBOF came out with the GS of AINBOF constituents and 

conducted the meeting separately. 

13. Mr Saha requested the AINBOF to propose his name for the post of president and accordingly it 

was unanimously accepted. 

14. I, as the GS of AINBOF proposed the name of Mr Saha for the post of President of AIBOC as the 

nominee of AINBOF. 

15. Accordingly, both were elected. 

26. After getting elected as the nominee of AINBOF MR Saha has ditched the AINBOF and did not 

attend any meeting of the AINBOF despite personal and official messages, calls and emails. 

27. He has not attended the triennial conference too and threw promises given to AINBOF in the dust 

bin. 

28. Still with an idea to respect the high office he is holding in AIBOC, the top slot in AINBOF was 

reserved for him. 

29. He had thrown the basic decency of responding to  even personal calls and did not attend the 

structured and statutory meetings. 

 

30. In the recently held working committee meeting of AINBOF, this issue was discussed with 

concern. 

 

31. The absence of him was felt seriously as all the following industry level issues are pertaining to 

PSBs only. 

 

A. Dividing the banks in to Anchor banks and target banks. 

B. Infusion of capital  

C. Mergers and closures. 

D. Execution of Govt schemes. 

E. Turnaround plans 

F. Appointment of directors 

G. Recruitment  

H. Medical insurance 

I. Salary revision as the mandates are given only by PSBs. 

J. Appointment of non executive chairman  

K. Appointment of MD from the private banks. 

L. Reduction in Government holdings. 

M. AQR 

N. Prudential and provisioning norms 

 

It may be understood from the above that all the problems in the industry are peculiar to PSBs only 



and it is nothing but natural that the AINBOF wishes to get the first Hand information on the above 

issues from its nominee. 

 

32. It was unanimously decided in the meeting to send a letter to both President and GS of AIBOC to 

set Right the issue and in the absence of any response to stay away from the meetings of AIBOC as 

long as MR Saha continues as the president. 

33. Our honest and sincere expectation from the Respected GS of AIBOC that he would interfere and 

initiate steps to sort out the differences so as to maintain unity among the AIBOC constituents. 

34. When Mr Saha did not respond, our GS AIBOC has sent a mail after three days, but to utter 

shock and dismay he has not uttered any word on the issues raised but he added fuel in the fire and 

applied insult to the injury by stating that 

 

“One representative from a Nationalised Bank has been President/ General Secretary, not necessarily 

representing AINBOF because AINBOF came into existence much later and for a specific purpose.” 

 

34. This above said comment was not at all intended or expected from the General Secretary of 

AIBOC who is respected by every one of us for his contribution. 

 

35. It may be inferred from the above that the AINBOF has never attempted to divide but rather the 

AINBOF wishes to reinforce our unity and the very issue itself was built on that premises only. 

 

36. I leave it to the wisdom of learned leaders of the AIBOC and AINBOF constituents to decide “ 

who is attempting to damage the unity from the beginning and attempting to keep the issue alive for 

their personal benefits best known and being enjoyed by them.” 

 

37. All the senior leaders are leaving the industry in three years and the trade unions are going to be 

led by the YOUTH in the industry who are 70% of the workforce. 

 

38. None of us has got any right to damage the basic fabric of AIBOC which is managing its affairs 

as an APOLITICAL BODY HAVING INTEREST ONLY ON THE OFFICERS WELFARE! 

WELFARE!!! WELFARE!!! 

 

40. Being a democratic organisation for the officers cadre, hiding the information from the eyes of 

the young members in the name of confidentiality is nothing but a suicidal attempt and better to bring 

all the issues to the knowledge of every ordinary member of AIBOC. 

 

Hope I have explained the position of AINBOF explicitly and we reiterate our objective of dedicating 

ourselves to the welfare of PSBs and officers welfare to be pursued by maintaining the utmost unity 

among the bank officers by keeping our organisation away from the tinge of any POLITICAL 

COLOUR.Thanks a lot 

 

OFFICERS UNITY ZINDABAD  

AINBOF ZINDABAD 

AIBOC ZINDABAD  

MANIMARAN G V 


